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Comply with infection prevention and control policies and procedures
In this document, you will find the foundation of what is required to become competent in this unit. For further information on each element, you can refer to the Assessment Matrix. Included in this document are the elements for the unit, foundation skills, assessment requirements and a documents guide. Each learner must also complete all workbook activities, observations and/or demonstrations, where stated, to become competent within this unit.
NOTE – Re-assessment:
Learners will have a maximum of two (2) reassessment attempts if competency is not achieved in the first instance.
The final grade of ‘C’ for Competent or ‘NC’ for Not Competent is only given at the completion of the unit of competency when all components or parts of the assessment are graded as ‘S’ for Satisfactory. Unsatisfactory results are marked as NS.
Elements for Competency Demonstration
Elements for Competency Assessment:
1. Follow standard and additional precautions for infection prevention and control
2. Identify infection hazards and assess risks
3. Follow procedures for managing risks associated with specific hazards.
Performance Evidence:
The candidate must show evidence of the ability to complete tasks outlined in elements and performance criteria of this unit, manage tasks and manage contingencies in the context of the job role. There must be evidence that the candidate has:
Followed established organisation infection prevention and control procedures on at least 3 separate occasions
Followed established organisation infection prevention and control procedures at least once for each of the following:
hand hygiene and care of hand
use of personal protective equipment
handling of waste
enforcing clean and contaminated zones
limitation of contamination
surface cleaning.
Foundation Skills:
The Foundation Skills describe those required skills (language, literacy, numeracy and employment skills) that are essential to performance.
Foundation skills essential to performance are explicit in the performance criteria of this unit of competency.
Knowledge Evidence:
The candidate must be able to demonstrate essential knowledge required to effectively complete tasks outlined in elements and performance criteria of this unit, manage tasks and manage contingencies in the context of the work role. This includes knowledge of:
Established guidelines for the prevention and control of infection, including those for:
personal and hand hygiene:
how to hand wash
how to hand rub
pre-surgical hand preparation
clinical moments when hand hygiene should be performed with soap and water rather than alcohol-based hand rub
non-clinical moments for hand hygiene hand care, including guidelines on maintaining intact skin, fingernails and jewellery/watches
use and scope of personal protective equipment guidelines for:
glove use
wearing gowns and waterproof aprons
wearing masks
wearing protective glasses
surface cleaning:
cleaning procedures and their specified times
routine surface cleaning
managing a blood or body fluid spill
sharps handling and disposal techniques
reprocessing procedures for equipment
Types of additional precautions and their relevance to particular areas of work or client groups
Types of hazards in the work environment and associated risks and control measures
Chain of infection:
source of infectious agent
mode of transmission
susceptible host
Basis of infection, including:
bacteria and bacterial spores
difference between harmless microorganisms and pathogens
difference between colonisation, infection and disease
fungi
viruses
Key modes of disease transmission – contact, airborne and droplet:
paths of transmission including direct contact, aerosols and penetrating injuries
risk of acquisition
sources of infecting microorganisms including persons who are carriers, in the incubation phase of the disease or those who are acutely ill
Factors that increase the susceptibility to infection:
immune status
wounds or devices
medications and comorbidities
age.
Assessment Conditions:
Skills must have been demonstrated in the workplace with the addition of simulations and scenarios where the full range of contexts and situations have not been provided in the workplace or may occur only rarely.
The following conditions must be met for this unit:
Use of suitable facilities, equipment and resources, including:
organisational infection prevention and control guidelines
personal protective equipment
hand hygiene facilities and equipment
medical or client care equipment relevant to the workplace
clinical and other waste and waste disposal equipment
areas for cleaning
equipment for cleaning, including sterilised sharps if relevant to role
[bookmark: _GoBack]Modelling of industry operating conditions, including integration of problem solving activities to which the candidate responds.
Assessors must satisfy the Standards for Registered Training Organisations (RTOs) 2015/AQTF mandatory competency requirements for assessors.
Links:
Companion Volume implementation guides are found in VETNet - https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=ced1390f-48d9-4ab0-bd50-b015e5485705 

Any observations and practical assessments must be recorded in the appropriate part of the Learner Workbook. All practical tasks should be demonstrated during the length of the course. As the trainer/assessor, you must maintain a record demonstrating the date of the practical activities and any comments relevant to the performance of each student. Where a student is not able to demonstrate competence in a practical observation activity, further questioning should be put in its place.
As the trainer/assessor, you could be assessing the learner’s literacy, numeracy and language skills, as well as the content and context of his/her answers.
In some cases, you will have to adjust and amend the assessment tools, using different and varied methods (such as oral assessment), to allow learners to be assessed according to their needs and abilities.
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Documents guide 
Assessment Matrix
This is the mapping document that shows which parts of the named documents apply to the individual performance criteria.
The areas that are mapped are: Learner Workbook Activities, Observations (including Demonstrations and Simulated Tasks), Summative Assessments and any Additional Evidences that may be supplied by the learner (subject to validation by the assessor).
Assessor Workbook
This document is designed for sole use by the assessor – it is a guide for the assessor and provides them with all the necessary information to complete their assessment of learners. It gives them instructions on tasks to complete prior to their assessment, on the use of the third party, how to assess students, deciding on competency and steps to take after the assessment is complete.
It also provides details on how to conduct observations, answer guides for the learner workbook activities and summative assessments. 
Note: an observation should be completed for each of the learners by the trainer/assessor. If the tasks aren’t everyday actions, a simulated environment is acceptable or a demonstration can be set up. 
Learner Evidence 
This is not a necessity for completion of the unit but can be used by the learner as an aid to monitoring their own progress as they work through the unit. This document lists all of the elements and performance criteria; it provides space for learners to make notes and document their performance evidence.
Learner Guide
This is to be used as an information source by the trainer/assessor delivering the course, and should also be given to all learners as a learning tool to use for their training sessions. 
The Learner Guide links with the Learner Workbook as it provides the information given during sessions and is designed to help learners to further their knowledge and to complete the activities in the Learner Workbook. The PowerPoint reflects the content of the Learner Guide and should be used in conjunction with this by the trainer/assessor in the sessions.


Learner Workbook 
Each learner should be given a Learner Workbook which will hold a number of activities, both formative and summative; all activities need to be completed in conjunction with the Learner Guide in the appropriate sessions. 
The formative activities are assigned to specific sections of the Learner Guide, and should be completed in order. The summative assessments (activity) will need to be completed once the Learner Guide has been finished. The Learner Guide and trainer/assessor should provide further information and support to help learners with the activities. The trainer/assessor should also refer to the Assessor Workbook to obtain information on assessment, third party observations/demonstrations and activity answers.
The Learner Workbook includes a workplace documentation section, which may be used by the learner, to record any workplace documents that have been submitted as evidence or to support activity answers. It also contains an additional supplementary oral questions section, which may be used by the trainer/assessor in the event that further oral questions are required to determine overall competency of the learner.
Observation and Demonstration
This document provides a list of the observation/demonstration tasks that are required for the unit. The first section of the document is for the third party to use and the second section is for the trainer/assessor to use, depending on who is chosen to conduct the observations/demonstrations with the learner. 
Observations/demonstrations should be appropriate to the learner and the environment, so that the learner is given full opportunity to demonstrate the skills and performance evidence that is required. 
PowerPoint Slides
These slides are designed to be used by the trainer, in conjunction with the Learning Guide content, to help deliver the required knowledge to learners. It is not designed as a standalone learning resource. It will help you highlight the key areas of the learning content, and present areas for discussion in the classroom.
Session Plan
This is to be used by the trainer to help plan their delivery of the learning content and assessments to the learners. It outlines the location, date, time and details of the sessions, as well as any special requirements that need to be considered prior to delivery of the content.
